 ORMG 7800 

DOCTORAL PROSEMINAR IN MANAGEMENT

Fall 2002
Professor: Joseph G. Rosse

              Phone: 303-492-6254

Office:      460 Business

Joseph.Rosse@colorado.edu

http://bus.colorado.edu/Faculty/Rosse

Meeting time/place:  Room 207, Tuesday 10:30 – 1:00 (or as arranged)

Office Hours: T 2:00 – 5, and by appointment.  (You're also welcome whenever my door is open.)
​Course Description
This course provides an orientation to doctoral-level study in Management.  The specific objectives are to:

· Orient you to Ph.D. study, including the skills of reading, interpreting, and writing research papers

· Provide an awareness of the ethical issues involved in conducting research, teaching, and applying management knowledge

· Provide exposure to the major journals, associations, and key figures in Management

· Introduce you to the research streams of selected Management faculty  

The course will consist of three major components:

· Journal readings, both from the major research domains within Management and on related issues such as research ethics and general scholarly writing.  In general, for readings from Management the focus will be less on the specific content (which is covered in more depth in subsequent seminars) than on the process of reading and interpreting scholarly papers. 

· Speakers from within the Management department who will describe current research thrusts within the division.

· Attending and discussing ongoing colloquia, workshops, and other events that present research or pedagogical techniques. 

Although you will enroll and receive credit for the course in Fall, it will actually extend into the Spring semester as well.  The schedule for Spring will be distributed in January.

​Course Requirements

​

The fundamental course requirement is active involvement—indeed immersion—into the scholarly life of the Management Division and the College of Business.  We will have a preliminary set of meetings to discuss what doctoral study is about, to explore the different areas within Management, and to discuss such overarching themes as how to read and write scholarly articles, the interplay of research and teaching in academic life, and the ethics of research and practice.  The remainder of the course will involve participating in research colloquia and workshops.  

Each session, each of you should bring with you a Burning Issue for discussion.  The Burning Issue is a question, issue, problem, or wild-haired thought for all of us to ponder.  They can range from questions about logistical issues to deep philosophical ponderings about the nature of life and science.

Each of you will present an article from your personal area of interest that also bridges to the interests of the other seminar members.  The goals are to (1) develop a broader awareness of research in all areas of Management, (2) critically evaluate the quality of the article, and (3) practice presentation skills.  As part of your presentation you should describe what you see as the “next steps” beyond the research or theory presented in the article.  You should assign the article the week prior to your presentation.

I’d also like you to keep a journal reading log.  This involves reading a minimum of one research article each week—beyond those assigned in this or any other course—and summarizing what you learned from the article in the log.  The summaries should include about a half-page to page summary of key findings (your own summary, not the abstract), and an equally long summary of what you personally learned from the article (this might have to do with methodology, theory, philosophy, etc.)  I also recommend that you keep a list of potential research ideas in this journal—you never know when you may need a good research idea!  The summaries are due in three “installments”—9/27, 10/29 and 12/10.
At the end of the course, you will write a career plan that summarizes what you’ve personally learned during your first semester and outlines a plan of action for your own career.  This includes a thoughtful and frank evaluation of career options, a topic for your second-year internship project, and a longer-term (and more tentative) plan for a dissertation topic, along with a timeline for accomplishing your objectives.  This is due 12/10.
Course grades will be based on:

· Active and informed discussion of weekly readings (40%)

· Your individual presentations (30%)

· Journal reading log (15%)

· Written career goal/plan at the end of the course (15%)

Reading Material
Most of the material will either be journal articles you’ll get from the library or that I’ll hand out to you.  But I would like you to purchase the following book (available from amazon.com, among others):
Boice, R. (2000). Advice for New Faculty Members.  Allyn & Bacon.

Course Schedule

Aug. 27
  
Introduction to Course and the PhD program

1. Merrit, J. (2001).  Brain Drain at the B-Schools.  Business Week Online (www.businessweek.com:/2001/01_10/b3722146.htm) 

2. Toth, E. (1997).  Graduate School: The Rite of Passage.  (Chapter 1 of Ms. Mentor’s Impeccable Advice for Women in Academia)

Sept. 3
  

Reading Scholarly Articles

Guided discussion of the following articles:

1. Rynes, S.L., McNatt, D.B., Bretz, R.D. (1999).  Academic research inside organizations: Inputs, processes and outcomes.  Personnel Psychology, 52, 869-898.

2. Fabian, F.H. (2000).  Keeping the tension: Pressures to keep controversy in the management discipline.  Academy of Management Review, 25, 350-371.

Sept. 10

The Eight Rules of Nihil Nimus

1. Chapters 1 – 6  of Boice, Advice for New Faculty Members
2. Class members to lead discussion/critique

a. Mike: Chap 1

b. Michelle: Chap 2

c. Larry: Chap 3

d. Joy: Chap 4

e. David: Chap 5

f. Stacy: Chap 6

Sept. 17 

Managing Your Career

1. Chapters 7 and 8 of Boice, Advice for New Faculty Members
2. Cable, D.M. & Murray, B. (1999). Tournaments versus sponsored mobility as determinants of job search success.  Academy of Management Journal, 42, 439-449.

3. Feynman, R. P. (1999).  The value of science.  In The Pleasure of Finding Things Out.  London: Penguin Press.  (handout)

Sept. 27 

Ed Conlon Colloquium (CSU)

Fri 1:30 – 3

“Current and Future Directions of Qualitative and Theoretical Research”



DUE: Reading log
Oct. 4
 

Presenter: Erno Tornikoski  
Fri 1:30 – 3

“Almost Born, but Not Quite Yet: Studying Organizational Emergence”
1. Tornikowski, E. (2002). Gestation activities and initial founding conditions: Effect on founding success of emerging organizations.  Working paper.
2. Katz, J. & Gartner, W.B. (1988). Properties of emerging organizations.  AMR, 13, 429-441.

Oct. 8


Open

Oct. 15

Working with Others: Politics, Collegiality, and Service in Academia

1. Chapters 19 – 21  of Boice, Advice for New Faculty Members

2. Whetten, D.A. (2000). What matters most.  AMR, 26, 175-178.
Oct. 25

Presenter (TBA)

(Friday)

Oct. 29
 
Ethics in Management Research, Practice and Teaching
1. Academy of Management Code of Ethical Conduct, 2002. Academy of Management Journal, 45(1), pp. 291-295.

2. National Academy of Sciences (1994).  On Being a Scientist: Responsible Conduct In Research.  Available on-line: http://www.nap.edu/readingroom/books/obas/index.html.  Please read sections on 

· Conflicts of Interest

· Publication and Openness

· Allocation of Credit

· Authorship Practices

· Error and Negligence in Science

· Misconduct in Science

3. Handout: “Guidelines for Determining Authorship”

4. Smallwood, S. (2001).  Bitter Aftertaste.  Chronicle of Higher Education.  http://chronicle.com/free/v48/i31/31a01001.htm 

DUE: Reading log

Nov. 8


Presenter: Dean Shepherd
(Friday)

Due: provide (7) copies of the article you are going to discuss next class

Nov. 12

Journal Article Presentations

Individual presentations of articles
Nov 20


Presenter: Robert Baron (RPI), OB and Entrepreneurship
(Wednesday)
Nov. 26
  
No class (Thanksgiving/Fall break)

Dec. 3
      Research Ethics II:  Working with Human Subjects

1. The “Belmont Report” (http://ohrp.osophs.dhhs.gov/humansubjects/guidance/belmont.htm)

2. On-line tutorial on research with human subjects: http://hrc.colorado.edu/hrc/ 

3. Ilgen, D. R. & Bell, B. (1999).  Conducting industrial and organizational psychological research: Institutional review of research in work organizations.  Unpublished manuscript. (handout)

4. Oakes, J. Michael. (2002). Risks and Wrong in Social Science
Research: An Evaluator's Guide to the IRB. Evaluation Review, 26(5), 443-479. (handout)
For discussion:

1. “What is Research” case

2. “Ethical Cases in Human Subjects Research”

3. “Layoff Notifications” case

For your reference:

1. CU Handbook for Research Investigators (http://www.colorado.edu/GraduateSchool/HRC/)

2. An online tutorial to informed consent: http://www.research.umn.edu/consent/menu_soc.html
Assignment: Bring an example of ethically dubious research

Dec 10


End of semester wrap-up




Discussion of career goal papers and journal logs




Course evaluation




Planning for spring semester activities

